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HALE PARISH COUNCIL

Employer Pensions Discretions Policy
lnlroduction qnd Overview

This Policy sets out the decisions of Hole Porish Council ("the Council")
regording the exercise of its discretionory functions under the Locql
Government Pension Scheme.

The Council employs stqff directly. Some employees ore members of ihe LGPS,

while oihers qre enrolled in oliernotive pension schemes such os NEST or ore
below qutomotic enrolment thresholds.

This Policy ensures complionce with the LGPS Regulotions 2013, Tronsitionql
Regu[otion s 201 4, ond historicol regulotions for former scheme members.

Decisions mode under this Policy will normolly be token by Full Council. The
Stoffing Committee or Responsible Finonciol Officer {RFO) moy be delegoted
to review coses ond moke recommendotions; however, ony decision involving
finonciol stroin costs or employer expenditure must be opproved by Full

Council.

AII stoff ore employed by the Councit qnd hove controcts of employment in
ploce. At the dqte of fhis Policy, one or more employees ore octive members
of the Locol Government Pension Scheme (LGPS). A further employee is

enrolled in qn olternotive quolifying workploce pension scheme (e.9. NEST) ond
others do not currently meet outomotic enrolment thresholds. The Council is the
Trustee of Hqle Villoge Holl Chority ond the employment cost of certoin roles
(oll except the ClerklResponsible Officer) is rechorged to Hole Villoge Holl
Chority. This Policy opplies only to employees who ore {or becomeJ members
of the LGPS. lt does not opply to employees who ore only members of NEST or
ony other non-LGPS scheme.

Mondotory Employer Discretions

2.1 These ore the discretions thot lhe Council is required by low to hsve o
written policy on under the LGPS Regulotions. The Council must publish
how it will opprooch these decisions to ensure ironsporency, consistency
ond complionce with the Scheme requirements.

2.? Regulotion 3l Power to Aword Additionol Pension

2.2.1 The Council does not routinely oword qdditionql pension. This

discretion will only be considered in exceptionsl circumstonces
where it is in the Counci['s interests ond subject to offordobility.
Approvolmust be given by FullCouncilfollowing considerotion of
the finonciolimplicotions ond odvice from the RFO.
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2.2 Regulotion I6 Shored Cost Addilionql Pension Contribulions (SCAPC)

2.2.1 The Councilwill meet its stotuiory obligotion io contribute towords
Shored Cost APCs where on employee hos outhorised unpoid
leove ond elects to purchose lost pension within 30 doys of return.
The Councilwill not contribute voluntorily to ony other SCAPCS.

Principles ond Legol Fromework

This Policy is mode under the Locol Government Pension Scheme Regulotions
2013 ("the 2013 Regulotions"), the LGPS iTronsitionol Provisions ond Sovings)
Regulotions 2014 ("the 2014 Tronsitionol Regulotions"). ond eorlier regulotions
opplicoble to former members. ln exercising discretions the Council will oct
reosonobly, consistently, ond hoving regord io the public low duties of foirness,
proper purpose ond relevont considerotions, including cost to the employer
ond impoct on service delivery.

Key principles guiding decisions under this Policy include:

o complionce with LGPS legislotion ond ony guidonce issued by the
odministering outhority;

. finqnciql prudence, including ossessment of ony pension stroin or
employer cost;

. consistency between employees in comporoble circumstonces while
ollowing for individuoi focts;

. equolity, diversity ond inclusion considerotions ond the Council's Public
Sector Equoliiy Duiy;

. tronsporency ond cleor recording of decisions ond reosons.

Decision Moking Process

Applicotions will normolly be submitted to the Clerk ond/or Responsible
Finonciol Officer (RFO) for initiol review. A report setting out the relevont
regulotion, options, costs (including ony stroin cost colculoted by the
odministering outhority), ond CI recommendotion will be prepored for the
Stoffing Committee where constituted. ond thereofter for Full Council for
decision. Urgent or sensitive motters moy be considered under delegoted
outhority only where such delegotlon hos been expressly resolved by Full

Council.

Evidence Requiremenls ond Compossionote Grounds

Where o discretion refers to 'compossionote grounds', the Council will require
oppropriote evidence. Exomples include, without limitotion:

. serious ill-heolth of ihe member or o dependent (medicol letters moy be
required);

. coring responsibilities thot connot reosonobly be mitigoted;

r eXCeptionol personol hordship demonstrobly linked to the timing of
retirement or reduction in benefits.

The obsence of olternotive reosonoble solutions ond the proportionolity of ony
employer cost will olso be considered.
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Finonciol Assessment

Where o discretion moy give rise to o cost to the employer {including pension
stroin). the RFO r,vill obtoin costing's from the odministering outhority ond
confirm budget ovoilobility before ony recommendotion is mode. As o defoult
position, the Council will not opprove coses thot give rise to o moterlol
unfunded stroin cost unless overriding reosons exist.

Mqndolory Employer Discretions (Posl3I Morch 2014 members)

7.1 This section relotes specificolly to the mondotory discretions thot oppiy
to employees who ore octive members of the LGPS on or ofter 1 April
2A14. Under the current regulotions, lhe Council must stote its policy on
eoch of ihese discretions ond confirm whether it will, will not, or moy
exercise them in individuol coses.

7.2 Reguiotion 3l Power of Employer to Gront Additionol Pension

7.2.1 The Council will not normolly gront odditionol onnuol pension
under Regulotion 31. ln exceptionol ond evidenced
circumstonces, Full Council moy opprove on oword hoving
received odvice from the RFO on offordobility ond vcrlue for
money. Any oword must foll within ihe stotutory moximum
odditionol pension permitted of the time of decision. No oword
will be mode where it would creote on undue burden on public
funds.

7.2 Regulotion l6 Shored Cost Additionol Pension Contribution (SCAPC)

7.2.1 The Council will comply with the stotutory requirement to
contribute two-thirds towords o SCAPC where on octive member
elects within the permitted time to purchose pension lost during
o period of outhorised unpoid leove, relevont child-reloted leove
or reserve forces leove. The Council will not ordinorily enter into
ony other voluntory SCAPC orrongements.

7.3 Regulotion 30 Flexible Retirement

7.3.1 Employees oged 55 or over moy request flexible retirement where
they reduce their hours ond/or move to o lower grode. The

Council moy consent where service delivery con be mointoined,
recruitment is vioble, ond there is no moteriol odverse cost to the
employer. As o guideline, o minimum ond sustoined reduction in

controctuol hours ondlor grode will be expected; the specific
reduction required will be confirmed of the time of ony opprovol.
Benefits releosed moy be subjeci to octuoriol reduction unless
woived under Regulotion 30(5) below.

7.4 Regulotion 30(5) Woiver of Actuoriol Reduciions on Compossionote
Grounds

7.4.1 The Council moy woive, in whole or [n port. ony octuoriol
reduction thot would otherwise opply where compossionote
grounds ore estoblished ond ihe cost is offordoble. Eoch cose will
be determined on its merits following receipt of evidence ond o
cost report from the odministering outhority. Approvol rests with
Full Council.
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7.5 Tronsitionol Provisions Rule of 85 "Switch On" {TP1 & Sch. 2)

7.5.1 For members with Rule of 85 proiections who voluntorily toke
benefits before oge 60, the Council moy ogree to 'switch on' the
Rule of 85 hoving regord to offordobility ond foirness. This will not
be opproved where o moteriol pension stroin would foll on the
employer unless there ore overriding reosons.

Recommended (Non-Mondotory) Employer Discretions

8.,l These discretions do not legolly require o written policy. However, it is

considered good proctice for employers to set out their opprooch in

writing to support foirness, ironsporency ond to ossist the pension fund in
odministering the Scheme correctly.

8.2 Shored Cost Additionol Voluntory Contributions (SCAVC)

8.2.1 The Councilwill not estoblish o SCAVC orrongement or contribute
to members' AVCs other thon where expressly required by low.

8.3 Extension of Time for SCAPC Election (Reg l6(16))

8.3.1 Where permitted by the Regulotions, the Council moy extend the
election deodline for SCAPC in respect of outhorised unpoid
obsence where there is o good reqson for deloy ond no
odditionol employer cost orises beyond thot envisoged by the
Regulotions.

8.4 Extension of I 2-Month Time Limit to Tronsfer Pension Rights (Reg 100(6))

8.4.1 The Council moy ogree to extend the l2-month limit for
requesting tronsfer-in of pension rights where odministrotively
procticoble ond where no qdditionol cost fqlls to the employer.
li4embers should submit reosons ond evidence for lofe requests.

8.5 Extension of Time to Elect Not to Aggregote Post-2014 LGPS Benefits (Reg
22(7) & (Bl)

8.5.,l The Council moy extend the l2-month period for electing not lo
oggregote post-2014 benefits with current membership where
justified ond where no qdditionol employer cost or odministrotive
deiriment is incurred.

8.6 Extension of Time to Aggregote Pre-2014 Deferred Benefits (TPl0(6) os

omended)

8.6.,l The Council moy ollow on extension to the time limit for electing
to oggregote eligible pre-2014 deferred benefits with
membership storting on or ofter 14 Moy 2018, subject to the
odministering outhority's rules ond obsence of employer
detriment,

8.7 Employee Contribution Bonding (Reg l0)

8.7.1 On joining, employees will be ollocoted to o contribution bond
bosed on octuol pensionoble poy reosonobly expected for the
Scheme yeor. Bonds will be reviewed of eoch I April ond on ony
moteriol chonge to pensionoble poy. Decisions will be opplied
consistently ond recorded.
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8.8 Assumed Pensionoble Poy lnclusion of Regulor Lump Sums (Reg 21(a))

8.8..l When colculoting ossumed pensionoble poy, the Council moy
include 'regulorlump sum poyments' where there is o reosonoble
expectotion fhcrt such poyments would recur. Consistency clnd
ouditobility will be mointoined through poyroll records.

8.9 Assumed Pensionoble PoySubstitution with o Higher Level (Reg 21[5A] &
(58))

8.?.,l Where pensionoble poy in the reference period is moteriolly
lower thon normsl, the Council moy substiiute q higher level thqt
more fqirly reflecls the member's usuol pensionoble poy, hoving
regord to evidence ond the <rdministering outhority's guidonce.

Adminislrqlion, Records ond Puhlicolion

All decisions will be documented, including the regulotion considered,
evidence reviewed, costings, the decision moker ond the reosons for decision.
This Policy will be supplied io the odministering oulhority ond mode ovsiloble
to scheme members on request ond vio the Council's website where
oppropriote.

Review ond Amendment

This Policy will be reviewed of leost every three yeors, or sooner where there is

o moteriol chonge in legislotion, guidonce. or the Council's circumstonces.
lnterim updotes moy be opproved by Full Council. Any chonge will be notified
to qffected employees ond to the odministering outhority.

Approved by Full Council on:17 / 02 / 2026

li4inute reference: Agendo llem l0 - PC Meeling 16th Februory 2426

Signed (Choir): Dote: 17/ 02 12026

Signed (Clerk/RFO): Dote: ',7/ 02 /2426
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