
DATED THIS FIFTEENTH DAY OF JANUARY 2025 
MEMBERS OF HALE PARISH COUNCIL ARE HEREBY SUMMONED                                              

TO ATTEND THE ORDINARY MEETING OF HALE PARISH COUNCIL  
ON THE TWENTIETH DAY OF JANUARY 2024 AT 8.00PM 
IN HALE VILLAGE HALL, HIGH STREET, HALE L24 4AE   
TO TRANSACT BUSINESS AS SHOWN IN THE AGENDA. 

 

 

Mr. Brian Hargreaves                                                                                                           
Clerk and Responsible Financial Officer 

Note to Councillors: 

If you are unable to attend the meeting, please notify the Clerk of your apologies. 

Please email: clerk@haleparishcouncil.gov.uk or call 07803611222 

 

Note to Public 

Members of the public wishing to address the Council should note that they must advise the 
Clerk before 10am on the day of the meeting both of their wish to participate in the public 
forum and their topic. If residents fail to inform the clerk prior to the meeting, permission 
to speak at the meeting will be at the discretion of the Chairman. All participants are 
restricted to a maximum of three minutes. If the public wish to ask the Council questions, 
please note that the Council may not be able to answer the question if the Council has not 
considered or resolved the question on an agenda item at a prior meeting. Should this be the 
case, the Council will advise correspondence with the Clerk to request the item should be 
discussed at a future Parish Council meeting. If the question is considered outside the remit 
of Hale Parish Council, residents will be referred to Halton Borough Council. 

 
 
* Please note that anybody wishing to comment should raise their hand, wait to be 
acknowledged and should address the meeting through the Chair. 

 

 

mailto:clerk@haleparishcouncil.gov.uk


MEETING AGENDA 

  

1. Apologies - To Receive apologies for absence 

2. Declarations of Interest - To Receive declarations of Interest 

3. Welcome – To New Parish Councillor Andrea Hutchinson 

4. Public Participation – A period of public participation as set out in the “Note to 
Public” above. 

5. Minutes –   

i. To approve the Minutes of the Ordinary Meeting of Hale Parish 
Council on 18th November 2024 as a true and accurate record 

6. Accounts - To receive the reconciled bank statement and summary of receipts & 
payments 12TH November 2024 – 31st December 2024 to accept them as a true and 
accurate record and comparison against budget (See Attached) 

 
7. Invoice Sampling – As required by Hale Parish Council Financial regulations 2.2 the 

appointed member shall check and sign all reconciliations against original Unity Bank 
statements and report including any exceptions to and noted by the council. 

8. Well Being Hub letter – To hear a presentation from Shirley Bingham regarding 
support for a wellbeing Hub in the Village Hall and to agree a course of action 

9. Policies - To review the two Policies below following an update by the Policies 
working group prior to this meeting. 

Parish Council Policy documents reviewed for approval:- 

i. Combined Equality & Diversity Policy 

ii. Public Complaints Procedure 

10. Anonymous Parking Complaint -  To review the recently received anonymous 
complaint and agree a course of action 

It is proposed that the Formation of a Parking Working Group should be arranged 

Description: 
To address the growing parking challenges in the village, it is proposed to form a 
working group tasked with identifying opportunities to improve parking 
availability. These challenges affect both residents and visitors and are expected to 
worsen due to the following: 



• The planned development of additional properties on Town Lane. 
• Increased trade and footfall as local shops continue to grow in popularity. 
• Continued popularity as a tourist destination.  

Proposed Objectives of the Working Group: 

i. Assess Current Parking Needs: evaluate the existing parking capacity and 
identify pressure points within the village 

ii. Engage Stakeholders: collaborate with residents, business owners, and developers 
to gather input and suggestions. 

iii. Explore Solutions: consider short-term and long-term options such as improved 
signage, shared parking arrangements, or the creation of new parking spaces. 

iv. Funding Opportunities: investigate potential grants or funding to support any 
proposed parking improvements. 

v. Report Findings: provide recommendations to the Parish Council for further 
discussion and action. 

Decision Required: 

Approval to establish the working group, determine its membership, and set an 
initial timeline for its first report. 

This initiative aims to proactively address parking issues to ensure the village 
remains accessible and welcoming for all. 

11. Re: Town & Parish Councils & VE Day 80 – 8th May 2025 

The Parish Council has received this information regarding plans for celebrating 
the 80th anniversary of VE Day, taking place on 8th May 2025, from the National 
Association of Local Councils. 
The Guide to Taking Part in VE Day 80, along with all the other aspect 
they are encouraging Town and Parish Councils to take part in, can be viewed and 
downloaded from the official VE Day website - www.VEday80.org.uk.  
It is hoped that Hale Parish Council will take part in one or more of the activities 
planned, using the occasion to pay tribute to those that gave so much from within 
our local community, to ensure the freedom we all enjoy today.  
Participating Councils and organisations are being asked to register their 
involvement as soon as possible by completing the Registration Form on the VE 
Day 80 website. 
 

12. Civic Service Arrangements – To propose a date for the Annual Civic Service at St 
Mary’s Church in Hale and to arrange for a member to take the lead in contacting 
prospective attendees and the new Vicar to arrange the same  

13. Guildswomen – To receive any nominations from the Guildswomen working group 
for individuals to be considered to receive the honour of “Guildswoman”  
 

 

 

http://www.veday80.org.uk/


 

 

DRAFT MINUTES OF THE ORDINARY MEETING 
OF HALE PARISH COUNCIL HELD AT HALE VILLAGE HALL 

ON MONDAY 18th NOVEMBER 2024 AT 8.00pm 

Present: Cllr Roberts, Cllr McNamara, Cllr Lewis, Cllr Healey, Cllr Trevaskis,       
Cllr Williams, Cllr Anderson, Cllr Wright                               

In attendance: The Clerk, and four members of public were also present 
 

1. Apologies – No apologies were received from Cllr Cleary. 

2. Declarations of Interest – Cllrs Roberts, McNamara and the Clerk declared an 
interest in items being undertaken by or in conjunction with the Freemen of Hale 

3 Public Participation – A local resident once again expressed her concerns about the 
increased amount of dog waste on pavements and walkways within the Village. The 
Chair said he will re-contact the correct department at Halton Borough Council to 
register a complaint and request that action is taken. 

A member of the Village Hall Management Committee requested that the Parish 
Council ask the resident who has asked for assistance to create a wellbeing hub in 
Item 14 on this Agenda should attend the January meeting and present her proposal 
and request personally. The Clerk will write to inform the resident.  

Cllr McNamara informed the meeting that the sound monitor at Hale Junior School is 
monitored and calibrated every 12 months. They do not have a record of the monitor 
held by local resident Miriam. The Chair will make enquiries about the equipment 
held and will get some other options for consideration. Cllr McNamara agreed to ask 
Robin Tudor from LJLA to attend a meeting of Hale PC or to send a representative on 
his behalf to give a review of the current situation with regard to night flying.  

 

4 Minutes. – The minutes of the Ordinary Meeting of 21st October 2024 were 
approved as a true and accurate record  

Proposed by Cllr Anderson and seconded by Cllr Wright 

 
The Motion was approved unanimously 
 
 
 
 



 

 
5 Accounts – Cllr Anderson proposed that the Accounts, being reconciled to the bank 

statement and summary of receipts & payments 14th October 2024 – 12th November 
be accepted as a true and accurate record and comparison against budget. This was 
seconded by Cllr Lewis 

The Motion was approved unanimously 
 

6. Bank Payments - In line with financial regulation 6.3 below. The Council gives 
delegated authority for Cllrs J McNamara and C. Anderson to become designated 
persons able to make payments in the event that the RFO is not available. All 
payments will require a further two signatories to approve as per the Unity Trust Bank 
account’s terms and conditions.  
 
6.3 All payments shall be affected online or by other instructions to the Council's 
bankers, or otherwise, in accordance with a resolution of Council or duly delegated 
committee or officer. 

 

Cllr Roberts proposed to accept the motion and this was seconded by Cllr 
Williams 

The Motion was approved  
 
 

7. Bike/Scooter Shed– It was resolved to make a donation of £100 to Hale Village 
Junior School to assist with the installation of a Bike/Scooter shed. The project is 
being overseen and funded by the Freemen of Hale. 

Cllr Trevaskis proposed to accept the motion and this was seconded by Cllr 
Roberts 

The Motion was approved unanimously 

 
8. Crib – It was resolved to donate a maximum of £100 to fund the hire of the Village 

Hall Community room to accommodate the installation of the Christmas Nativity Crib 

Cllr Roberts proposed to accept the motion. This was seconded by  

Cllr Williams 

The Motion was approved 
 

9. Cenotaph – It was agreed that the Parish Council will help to support the efforts of 
the Freemen of Hale who are in the process of arranging work to commence on the 
refurbishment of the grounds surrounding the cenotaph on the War Memorial site at 
the centre of the Village.  

It was agreed that a local resident who made a request to the Parish Council through 
Cllr Lewis should contact the Freemen of Hale and make arrangements to work on the 
project with them.  



 

 
 

10. Policies - The Following Policies were deferred pending some minor amendments 

i. Public Complaints Procedure – Updated version to follow shortly  

 
ii. Combined Equality & Diversity Policy  - Updated version to follow 

shortly  

 
Proposed by Cllr Trevaskis and seconded by Cllr Roberts 

The Motion was approved unanimously 

 
11. Insurance Renewal – It was resolved to accept the proposal made by QBE in respect 

of the combined Insurance Policy required for Hale Parish Council. The Clerk will 
cross reference and agree that the policy is “like for like” and approve on that basis. 

Proposed by Cllr Roberts and seconded by Cllr McNamara 

The Motion was approved unanimously 
 

12. Hale’s Got Talent 23rd November 2024 – The Council thanked Cllr Roberts for his 
kind donation of trophies for presentation at this year’s Hale’s Got Talent event. The 
Freemen of Hale have agreed to install and provide a bar for refreshments and will 
donate 50% of their profits to Hale Parish Council. It is proposed that a raffle will 
take place and that a donated Christmas Turkey will be one of the prizes available.  

Proposed by Cllr Roberts and seconded by Cllr Trevaskis 

The Motion was approved unanimously 

 
13. Children’s Christmas Party – It was agreed that the budget for this year’s event 

should be increased to £1000. The Clerk will order 120 Selection Boxes online direct 
from Cadbury. Pizza & Chicken Nuggets will be supplied for those attending the 
event  

Proposed by Cllr McNamara and seconded by Cllr Anderson 

The Motion was approved unanimously 

 

14. Wellbeing Hub Proposal – It was agreed that the resident who has asked for 
assistance to create a wellbeing hub in Item 14 on this Agenda should attend the 
January meeting and present her proposal and request personally.  

The Clerk will write to inform the resident.  

 



 

15. Anonymous Parking Complaint – It was resolved to defer this item and present it 
on the January Agenda for proper discussion. It was stated by Cllr Trevaskis that there 
is insufficient parking in Hale Village and as such there should be a channel of 
communication created with Halton Borough Council to improve matters. It is noted 
that certain areas around the Village such as the vacant parking area at the rear of 
Town Lane could be re-purposed to alleviate some of the problem and that the 
installation of yellow parking restriction lines could also be installed. 

Proposed by Cllr Trevaskis and seconded by Cllr Roberts 

The Motion was approved unanimously 

 

PART TWO 

 
1. Co – Option of New Member – In a secret ballot a new Member was selected to join 

Hale Parish Council. The Clerk will make arrangements for the correct documentation 
to be sent to Andrea Hutchinson for completion in advance of her official inclusion. 

2. HR Advice – It was resolved to employ the services of Worknest on a three year 
agreement to attend to all HR and H&S matters for Hale Parish Council and Hale 
Village Hall. The cost as agreed by the Council and recorded with the archive 
minutes. 

3. National Pay Award - The Clerk agreed to forfeit back pay from 2021 on the basis 
that the latest agreed pay award meets the national agreement on salaries and 
conditions of service of Local Council Clerks in England & Wales. The salary point 
SCP 34 is appropriate, as per the Clerks Contract of Employment. 

4. Next Meeting – 20th January 2025 at 8.00pm 

  
The Chair Closed the Meeting at 10.15pm 













           
PUBLIC COMPLAINTS PROCEDURE 

ADOPTED 21st October 2024 
 
 
Any resident wishing to make a formal complaint against Hale Parish Council 
must contact The Clerk or Chairman with their complaint.  
All correspondence must be sent through The Clerk who can be contacted by 
emailing clerk@haleparishcouncil.gov.uk or writing to The Clerk, Hale Parish 
Council , c/o Hale Village Hall, Hale Village, Halton L24 4AE 
 
Please note that, in order for your complaint to be dealt with by Hale Parish 
Council, one of the following must apply. 
 

1) You believe a Parish Councillor has acted unlawfully whilst conducting 
Parish Council business. This procedure does NOT cover complaints 
regarding Hale Village Hall or its operational affairs. Hale Parish Council 
recommends that complaints regarding Hale Village Hall should be 
directed to the Police by the complainant. 
 

2) You believe that Hale Parish Council has acted unlawfully whilst 
conducting its business. Any complaints must relate to procedural issues 
(e.g. Voting on non-agenda items) This procedure does not cover 
complaints from residents who disagree with a decision. In that instance, 
residents should voice concerns during public participation and before 
decisions are made.  

 
3) You have a complaint about a matter that Hale Parish Council is 

responsible for.  
 
 
 

Please note, due to the timings of Parish Council Meetings, your complaint may 
take up to 12 weeks to be dealt with by the Council. The full complaints 
procedure of Hale Parish Council can be found below. Assistance will be given 
to the claimant if necessary.  
  

mailto:clerk@haleparishcouncil.gov.uk


1.   Introduction 
 

1.1 This procedure covers routine complaints and those that could be described 
as habitual and vexatious. The majority of complaints generally fall under the 
first category and only occasionally move to the second option covered by 
paragraph 4 onwards. 

 
1.2 Habitual or Vexatious complaints are defined here as unreasonable 

complaints, enquiries or outcomes that are repeatedly or obsessively 
persued. 

 
1.3 Some types of complaint will be handled outside this procedure: Financial 

irregularity will be handled by the Council’s own auditor/Audit commission; 
Criminal activity by the Police; Member conduct by the Standards 
committee of the relevant principle authority; Employee conduct by internal 
disciplinary procedure. 
 

2.  Complaints procedures for Local Councils  
 
2.1 Councils will handle complaints in full Council or nominate councillors who  

are authorised to deal with complaints but are not involved with the   
particular case. 
 

2.2 If councillors should not take part in the proceedings. They will then  
be available to handle any appeal, if required 
 

2.3 The Clerk will normally represent the Council through the proceedings but a 
nominated councilor may act instead 

 
3. The Procedure 
 
3.1. Before the Meeting 

 
• The complainant will complain in writing to the clerk or to the chairman of 

the council. Assistance will be given to the claimant if necessary. 
 

• The complainant will be advised when the matter will be considered and 
whether it will be treated confidentially or heard by a committee. A copy 
of this procedure will also be given to the complainant. 
 

• The complainant will be invited to attend a meeting with a representative 
if wished. 

 
 



• Not later than seven clear working days prior to the meeting, the 
complainant and the council will exchange copies of any documentation 
or other evidence to be relied on. 

 
3.2. At the Council Meeting or Committee Meeting 

 
• The chairman of the meeting will introduce everyone and explain the 

procedure. 
 

• The complainant (or representative) will outline the grounds for complaint 
before any questions from the clerk and then from members if present. 
 

• The clerk will explain the council’s position before any questions from the 
complainant, and from members if present. 
 

• The complainant and the clerk will then summarise their position; they then 
leave the room while members decide whether or not the grounds for the 
complaint have been made. 
 

• If the decision is unlikely to be finalised on that day an estimated date will 
be given. 
 

3.3. After the Meeting 
 

• The decision will be confirmed in writing within seven working days 
together with details of any action to be taken. 
 

• The result of the proceedings will be reported at the next council meeting 
after the appeal period has passed, ensuring that agreed confidential 
issues are appropriately respected. 
 

3.4. Appeals 
 

• Should the complainant not agree with the decision they will be entitled 
to appeal the decision within fourteen days of receipt of the result of the 
proceedings. 
 

• The councillors nominated to handle the appeal will, within twenty-one 
days of receiving the appeal, examine the way in which the council dealt 
with the complaint. 
 

• If procedures were correctly handled by the council then the appellant 
will be notified that the appeal has not been successful. If the complaint 
was not handled correctly it will be referred back for consideration as 



at 3.2. 
 

• The appellant will be notified of the result of the appeals process within  
fourteen days. 
 

• Should any resident or residents be unhappy with a decision made by the 
Parish Council it is suggested that they lobby their councillors and put 
forward a notice for requisition of a prior resolution (provided there are 
enough members who support the motion). The Clerk can circulate such 
complaints to members for consideration, however if no members are 
willing to support relitigating the matter then the matter should go no 
further. 
 

4. Habitual and Vexatious Complaints 
 

4.1. Councils will endeavour to deal with complaints in an efficient, equitable  
and effective manner. 

 
4.2. The council may have to initiate further action, if the complainant 

behaves in ways which can: impede the investigation of the complaint;  
have significant resource implications; hinder the complaints service for 
others; be offensive, abusive or threatening. 
 

5. Aims of this Section 
 

5.1. The aim of the council is to manage each case properly, consistently,  
fairly and respectfully and ensure that the complaint, not the  
complainant, is the issue during any procedure and decision making. 
 

5.2. It is important to establish guidelines for identifying habitual or vexatious  
complainants and that any decisions made follow agreed guidelines and  
procedures. 

 
6. Guidelines 
 

6.1. Councils will try to keep open the lines of communication with  
appropriate support e.g. clarifying the reason for the outcome; offering 
relevant support for a complainant with special needs; suggesting an 
independent representative to help present their case. 
 

6.2. Any action taken as a result of proven persistent and/or vexatious  
complaint will be proportionate to the degree of annoyance/aggravation  
caused. 

 



7. Procedure 
 
7.1. The possibility of there being an unreasonably persistent and/or vexatious  

complaint will be brought to the attention of the chairman or vice  
chairman to ensure that the complaint has been dealt with according to  
the council’s complaints procedure. 
 
 

7.2. The chairman or vice chairman will contact the complainant in an effort  
to resolve the situation. 

 
7.3. In the case of a meeting, if there is a personality issue, the complainant 

may nominate another councilor who will be made aware of all the facts. 
A complainant may wish to bring a representative. The council will give 
appropriate support (e.g. special needs) to the complainant in choosing 
a representative etc. 

 
7.4. The chairman/vice chairman will: 
 

• Listen to the grievance/complaint 
 

• Assure the complainant of confidentiality with personal details 
 

• Carefully explain what action the council has taken within its remit to 
resolve the complaint 
  

• Offer any relevant support about the complaints procedure to the 
Complainant 

 
• Suggest complaint routes available if complaint is outside the council’s 

remit 
 

• Explain how the complainant’s actions are of concern but are 
hampering the complaints procedure 

 
• Explain what actions the council may take 

 
• Seek an assurance that the persistent/unreasonable nature of 

complaint will be addressed 
 
7.5. The outcome and relevant details of the meeting will be noted. 
 
 
 



8. Decision 
 
8.1. If the complainant continues to behave in unreasonable and/or  

vexatious way, the chairman or vice chairman will seek the approval of 
the council to follow the policy and agree what action(s) to take, e.g. 
restrict or refuse any further contact. 
 

8.2. The complainant will be advised by letter from the clerk of this action,  
including any further actions the complainant may take with other bodies 
including their right to obtain independent advice. 

8.3. The council will record the decision and hold all relevant correspondence  
except all personal details about the complaint and the complainant, 
which will be stored appropriately in line with the Data 
Protection Act. 
 

8.4. The clerk will notify all councillors and members of staff as appropriate. 
 
8.5. Any new complaint from any person who has come under the policy  

must be treated on its merit. 
 

9. Review 
 
9.1. The decision taken at Section 8 will be reviewed after 6 months. The 
complainant will be notified of the result if the decision to apply the policy has 
been reversed. 
 

The Clerk has the ultimate authority to remove any material which the Council 
views to be derogatory, discriminatory, defamatory, offensive or which brings 
the Parish Council into disrepute. 

 



 
HALE PARISH COUNCIL 
 

 

 

Equality and Diversity Policy 
Adopted 27/2/2020 

 

Introduction 
 

Hale Parish Council is an equal opportunities employer.  

We are committed to equality of opportunity and to providing a service 
and following practices which are free from unfair and unlawful 
discrimination. 

i) The aim of this policy is to ensure that no applicant or member of staff 
receives less favourable treatment on the grounds of age, disability, 
gender reassignment, marriage and civil partnership, pregnancy or 
maternity, race, religion or belief, sex or sexual orientation, or is 
disadvantaged by conditions or requirements which cannot be shown to 
be relevant to performance. It seeks also to ensure that no person is 
victimised or subjected to any form of bullying or harassment. 

ii) We value people as individuals with diverse opinions, cultures, lifestyles 
and circumstances. All employees are covered by this policy and it 
applies to all areas of employment including recruitment, selection, 
training, deployment, career development, and promotion. These areas 
are monitored, and policies and practices are amended if necessary, to 
ensure that no unfair or unlawful discrimination, intentional, unintentional, 
direct or indirect, overt or latent exists. 

iii) All employees, workers or self-employed contractors whether part time, full 
time or temporary, will be treated fairly and with respect. Selection for 
employment, promotion, training, or any other benefit will be on the basis 
of aptitude and ability. All employees will be helped and encouraged to 
develop their full potential and the talents and resources of the workforce 
will be fully utilised to maximise the efficiency of the Parish Council. 

iv) Equality of opportunity, valuing diversity and compliance with the law is to 
the benefit of all individuals in the Parish Council as it seeks to develop the 
skills and abilities of its people. The Parish Council is responsible for 
eliminating discrimination and providing equality of opportunity. 
Individuals at all levels have a responsibility to treat others with dignity and 
respect. The personal commitment of every employee to this policy and 
application of its principles are essential to eliminate discrimination and 
provide equality throughout the Parish Council. 

 



2) Our Commitment as an Employer 

i) To create an environment in which individual differences and the 
contributions of our staff are recognised and valued. 

ii)  Every employee, worker or self-employed contractor is entitled to a 
working environment that promotes dignity and respect to all. No form of 
intimidation, bullying or harassment will be tolerated. 

iii) Equality in the workplace is good management practice and makes 
sound business sense. 
 

3) Our Commitment as a Service Provider 
 

i)  We aim to provide services to which all clients are entitled regardless of 
age, disability. Gender reassignment, marriage and civil partnership, 
pregnancy or maternity, race, religion or belief, sex or sexual orientation, 
offending past, caring responsibilities or social class. 

ii)  We will make sure that our services are delivered equitably and meet the 
diverse needs of our service users and clients by assessing and meeting 
the diverse needs of our clients. 

iii)  We have clear procedures that enable our clients, candidates for jobs 
and employees to raise a grievance or make a complaint if they feel they 
have been unfairly treated. 

iv) Breaches of our equality and diversity policy will be regarded as 
misconduct and could lead to disciplinary proceedings. 
 

4) Equal Opportunity Policy Statements 
 

AGE 
 

We will: 
• ensure that people of all ages are treated with respect and 

dignity; 
• ensure that people of working age are given equal access to 

our employment, training, development and promotion 
opportunities; and 

• challenge discriminatory assumptions about younger and older 
people. 

DISABILITY 

  We will:  
• provide any reasonable adjustments to ensure disabled people 

have access to our services and employment opportunities; 



• challenge discriminatory assumptions about disabled people; 
and 

• seek to continue to improve access to information wherever 
appropriate 

 

RACE 

  We will: 

• challenge racism wherever it occurs; 
• respond swiftly and sensitively to racists incidents; and 
• actively promote race equality in the Parish Council. 

GENDER 

 We will:  

• challenge discriminatory assumptions about women and men; 
• take positive action to redress the negative effects of 

discrimination against women and men; 
• offer equal access for women and men to representation, 

services, employment, training and pay and encourage other 
organisations to do the same; and 

• provide support to prevent discrimination against transsexual 
people who have or who are about to undergo gender 
reassignment. 

SEXUAL ORIENTATION 

  We will: 

• ensure that we take account of the needs of lesbians and gay 
men; and 

• promote positive images of lesbians, gay men and bisexuals. 

RELIGION OR BELIEF 

  We will: 

• ensure that employees’ religion or beliefs and related 
observances are respected and accommodated wherever 
possible; and 

• respect people's beliefs where the expression of those beliefs 
does not impinge on the legitimate rights of others. 

PREGNANCY OR MATERNITY 

  We will: 

• Ensure that people are treated with respect and dignity and 
that a positive image is promoted regardless of pregnancy or 
maternity; 



• challenge discriminatory assumptions about the pregnancy or 
maternity of our employees; and 

• ensure that no individual is disadvantaged and that we take 
account of the needs if our employees’ pregnancy or 
maternity. 

MARRIAGE OR CIVIL PARTNERSHIP 

  We will: 

• Ensure that people are treated with respect and dignity and 
that a positive image is promoted regardless of marriage or 
civil partnership; 

• challenge discriminatory assumptions about the marriage or 
civil partnership of our employees; and 

• ensure that no individual is disadvantaged and that we take 
account of the needs of our employees marriage or civil 
partnership. 
 

EQUAL PAY 

  We will: 

• ensure that all employees, male or female, have the right to 
the same contractual pay and benefits for carrying out the 
same work, work rated as equivalent work or work of equal 
value. 
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